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W H AT  I S  T H E  M M G P I ?  
The Index uses a multi-pillar approach to compare retirement income systems 

Pillar 0 Pillar 1 Pillar 2 Pillar 3 Pillar 4 

A basic public pension 
that provides a minimal 

level of protection 

A public, mandatory & 
contributory system  
linked to earnings 

A private mandatory 
and fully funded 

system 
A voluntary and fully 

funded system 
Financial and non-

financial support to the 
elderly outside pensions 

 Benefits 
 Savings 
 Tax support 
 Benefit design 
 Growth assets 

 Coverage 
 Total assets 
 Contributions 
 Demography 
 Government dept 

 Regulation 
 Governance 
 Protection 
 Communication 
 Costs 

ADEQUACY SUSTAINABILITY INTEGRITY 

40% 35% 25% 
COUNTRY SCORE AND GRADE IN 

THE MELBOURNE MERCER 
GLOBAL PENSION INDEX 

Indicators 
including 

S
ub-index 
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Presenter
Presentation Notes
Data gather from international organisations e.g. OECD & World Bank + local Mercer offices
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H O W  D O E S  I R E L A N D  R A N K  I N  2 0 1 5  
• Broadly the same as 2014 

• Maintained our overall position of 11th 

• Adequacy change due to improvement in other countries 

• Integrity increase due to recognition of in-house asset limits 

• Sustainability remains the critical issue 

 

Overall 

Adequacy 

Sustainability 

Integrity 

2015 
2014 

11th 

11th 

2nd 

6th 

20th 

20th 

15th 

9th 



IAPF Annual Governance Conference                      www.iapf.ie 

T O P  O F  T H E  C L A S S  

3. Australia 

 

1.Denmark 
2.The Netherlands 

Features of strong pension systems 
• High participation rate in private pension 

plans especially 
• Greater savings rates 
• Higher net replacement ratios 
• High level of pension assets as a % of GDP 
• High labour force participation at older ages 
• Well developed regulation 
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M O V E R S  &  S H A K E R S  

The Netherlands 
+1.3 Higher household saving rate 

Indonesia 

+2.9 
Higher household savings 
Decline in life expectancy 

USA 

-1.6 
Increase in life expectancy 

 
 

United Kingdom 

-2.6 Removal of requirement for 
retirees to purchase an anuity 
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I R E L A N D ’ S  S U S TA I N A B I L I T Y  P R O B L E M  

Coverage is 
too low 

 

Living 
too long 

 

 

We’re not 
saving enough 

 Not enough 
pension assets 

 

Government 
debt level is 
too high 
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I R E L A N D ’ S  S U S TA I N A B I L I T Y  P R O B L E M  
D R I V E R S  O F  A  S U S TA I N A B L E  S Y S T E M  

Government 
debt 

Pension 
fund assets Retirement 

period 

Labour force 
participation at 

older ages 
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Co-ordinated government policy 
led by Minister of State for 

Pensions 

 

Replenish the National 
Pension Reserve Fund 

Mandatory 
contributions 

Auto 
enrolment 

Solutions to extend 
working lives 

Simplification 

I R E L A N D ’ S  S U S T A I N A B I L I T Y  P R O B L E M  
P R A C T I C A L  S O L U T I O N S  F O R  N E X T  

G O V E R N M E N T  
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