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Are Alternative Savings the New Future?
Emma Douglas

Mercer
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Is retirement savings just DC pensions?
— Would other savings vehicles e.g. ISA, be valued more by certain groups of
employees?

— We found that 54% of employees said they would like access to alternative
savings plans*

— We found 89% of employees would like access to tools to help them change their
benefits*

— What is the potential role for a workplace savings solution?
— Could it be a means to meet high earners’ needs?

*Mercer Employee Rewards, Benefits & Savings survey November 2010 (79 major
employers & 1,000 employees surveyed)
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- Drivers of the trend
2 3apt . .
. tO alternative savings
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Employers

DB schemes Auto-enrolment more Move from Multi-
closing to legislation / tax ‘facilitative’ Trust to generational
future accrual changes than Contract workforce
‘paternalistic’
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Cu Drivers for alternative workplace
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-z Savings in an lrish context

e
R BRENCS

e Tax changes:
— reduction in lifetime pension limit: from €250,000 p.a. to
€115,000 p.a. in 2010 ....
...to €60,000 in 20117

 Pension levy

 Employee attitudes:

— Only 40% of Irish employees say they are satisfied with their
benefits programme overall*

Wich exaings employes views on work was. — Retirement savings plan are placed ninth out of 13 elements

which examines employee views on work, was
conducted between Q4 2010 and Q2 2011 among

nearly 30,000 workers in 17 markets, including In the em ployee Val ue pro pOSItlon*

more than 1,000 workers in Ireland.
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= Born 1945 to 1960
= Highly driven

» Financial stability

» Grabbed the
wealth

Changing demographics
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Born 1960 to 1980
Entrepreneurial

In demand

Computer savvy

Making money

= Born 1980 t01995
= Brash, Ambitious

= High performance &
high maintenance

» Where’s the wealth?

.

All 4 generations will be in the workforce soon!

» Born after 1995

= Connected and
political

= Molly-coddled
= Smart but in-debt

=il IE: "._
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What does an alternative savings
- platform consist of?

Member Access Products Member view

Example: Example:

Cash ISYAY DC pension

account | Unit trusts |~ "USt
- Contract

At Retirement
Services
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Smart Phone App
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Home
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Practical help with decisions

Why should | join?
How much do | need to pay?

W
W
W

nat do people like me normally do?
nich product should | use?

nich investment should | choose?
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Helping employees make decisions

How much?

R g e E ;iv::;-fl like to go ahead and mak= a chamnge. the Want to make a change? section below explains what o

Add o Lhar eosay E]

Flan for tnmarrons ‘ﬂ:
[¥smat's chisT)

You coulod retire an

il
Update the foracmst FEESLDOE FiNAS4D, 00 a mmislle b boifay™s immimey,
vt wnur rhadioms

S-4Crak chanee of achiewing this

What are ather paople
daolng®

Rebacon - n case studhy

L] L]
L0 15 50 55 &40 BE o 3
Azherea w55, burdaned with 3 Yoo can sese The mpact of differend insesimenl siyles on gour florecasl here.
migh morncage anc & SApEoinG o
voLmg fEmity s enpearianl hs prsues Bal yor iy aslimEnis aire dppeapeisis e pocs gililuds te inyegbmenl el a8 well @ My

lemg wolire s=aving foe. The Rask Profoar com help you Fod ot vedr athtade 1o investmeant ris.
with the help of My Money, the

=il drane mmsd bul sginificar

Investment style My Cwrent Investment Instmuctinns -

Appdy =tyle

=& ihat nelped b gain
of of her finances

Zlick: bare to find out Fow



v ®&3 MERCER
E;mﬁ Helping employees make decisions

ez Which fund?
_/

« Start with a different question

 Most members do not have well formed preferences for
Investment products or strategies

 We need to ask them how they prefer to make
Investment decisions:

— Do it for me
— Helpme do it
— Do it myself
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How d lik Do it forme ——
ow do you like |
to mgke < Help me do it —I
Investment

decisions? Do it myself
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Understand your DC member

Profiling tells us majority of
members contribute 14% in

th}exam ple

Replacement ratio assuming single life level annuity at 65
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A complete analysis of the membership helps to define objectives
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Eﬁjﬁ?& Why offer alternative savings?

Member advantages Employer advantages
Holistic picture Benefits that are attractive
Education and modelling tools to all generations

Members are more likely to

Short, medium and long :
value the benefit spend

term saving vehicles

Investment choices can be Positions the employer as an
same / similar across products innovator in benefit design
Ability to roll share save Don’t need to switch on the
schemes into pension or ISA extra savings options at outset

— can start with pension

© Mercer Limited 2011
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e Important information

The findings, ratings and/or opinions expressed herein are the intellectual
property of Mercer and are subject to change without notice. They are not
intended to convey any guarantees as to the future performance of the
investment products, asset classes or capital markets discussed.

Past performance does not guarantee future results.

This does not contain investment advice relating to your particular
circumstances. No investment decision should be made based on this
information without first obtaining appropriate professional advice and
considering your circumstances.

This does not constitute an offer or a solicitation of an offer to buy or sell
securities, commodities and/or any other financial instruments or products.

© 2011 Mercer LLC. All rights reserved
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THANK YOU

Emma Douglas, Mercer
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