AUTO ENROLMENT
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Who is ABF plc?

= Associated British Foods is a diversified, international food, ingredients
and retail group

= Sales of £13.3bn
= Qver 113,000 employees in 47 countries
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ABF Pension Scheme (UK)

T S All rogether, better
¥
Membership DC Section DB Section

Active 15,600 2,800

Deferred 2,300 8,500

Pensioner - 16,300

Associated Value (£ million) 220 3,100
British Foods
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Auto-enrolment

Auto-enrolment has been successful (so far)

Two years since the first of the UK’s largest employers began meeting new
duties under the automatic enrolment programme

Four and a half million workers have been automatically enrolled

28,000 businesses have met their new legal duties

é.s;;gcﬂalg:edd automatic
British Foods enrolment
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Staging Profile

Staging profile (volumes of employers)

Q1: 1 April = 30 June
Q2: 1 July — 30 September

250 Q3: 1 October — 31 December
Very large volumes Q4: 1 January — 31 March
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- Medium employers, Small and micro employers, New employers
Assoclated 50-249 people Fewer than 50 people
British Foods automatic The Pensions
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What have we learned?

= Tax relief plays its part

= Government campaign

= You pay, boss pays, Gov't pays

Mislons of workers e arearly benefiting from o workploce peasion.

M . . ween you poy Doss pays in too. RS SR ED, U
= Power of matching contributions s vogce s e, e
= ABF —value for money
Your estimated annual salary £18,045
You pay... # Your employer pays E So the total paid
into your pension is... Your estimated monthly pay £1,503.75
= = = Your 4% contribuion £60.15
6% 6% 12% - Tax reli=f* "M2.03
= i 14% = Estimated monthly cost to you (£48.127)
8% 8% 16%
~ = = + ABF confribution £60.15
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Other learnings

= Engagement with Government

" |nput on consultation
= Auto-enrolment is unnecessarily complex

= The pension scheme is the easy bit — the admin is not!!!
= Payroll providers were slow to react

= A common industry standard for payroll data was needed

= Communications are important — make easy to understand / timely
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Auto-enrolment: Employer Duties

Must auto-enrol eligible jobholders into a ‘qualifying workplace
pension scheme’

= Must pay contributions at least equal to minimum level required
= Must provide certain information to all workers

= Plan ahead — Main steps set out by The Pensions Regulator

= Sounds easy?
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Auto-enrolment in 8 easy steps

4 Review
pension

. Contribute
Associated

British Foods B~ e
plc
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Easy?
T

Email or letter to employee
Data going in advising AE status, login and
PIN for Web Portal
@ Data coming out

The Auto Enrolment Solution
(TAES)

Employee

Employee logging in to
Web portal to sither opt
out, opt in, or ‘Fast Track’

TAES inbound Web
Data for

G
ofEmptoyees | Portal paup

| Empioyee Pensions
Mannal Opt

Pension
System

TAES to Pension
System Data

TAES Outbound
Data confirming

' ‘ ‘and oprea E-
pEetia Validated DC
File for loadi
Portal s o
System
EE§ and ERS for Investment

Employer DE interiace fle for Weekdy i coswe o et Teack
and Non Weekly
Payroll

Trustee
Account

option taken)

DC Monies for Investment

from Weekly and Non Corporate
wesky Account

Associated \EWMMM ) Investment
Br Itlsh Foods and NEJH/EW Non Retail ERS

Contributi

plc

IAPF Annual Conference; 22 October 2014

www.iapf.ie



Associated
British Foods
plc

IAPF Annual Confe

Simple?

Assessment

Key:
D -
Scenario 2 Monthly Pay ay ﬁ - Pp.a\.lmlllI cut-off
Reference Period (PRP) tttpen oL
Assessment P - Payday
I::Iate ofnp[g_sﬁt A - 7
ay o
1 o 30"' 1!( 31 # 1![ 30[|I
I April 28th I I May 28 I I June EE'hI
c R Po c R P1 s|\ c R P2
Scenario 2
- Opt-out
» Pay Reference Period runs from 1% Y ~" window could start
to last day of each month; v
+ Assessment date on 31 May is the PN
last day of the Pay Reference Pe__ d //'Il;o . QE\\
and is after the May payday on 28th; 7 paidinPRP . No Issus letter to worker and
+ Total Qualifying Earnings will - ®eamings // | :;:nﬁ:::;i‘;
already be known. \\iﬂ'ggﬂr? / U S R
. - { B
needs to be ~ — 30 Sttat“w':l )
2 tically enrolled: Yes R chiyibencl g
» First deduction needs to made /’:\
in the next payday - P2 on 28 June; // \\ - ——
* Opt-out window will start " Arethey an ™ No h—igcg::ad
before first deduction taken; . _ sligible o
N jobholder?
« Contribution based on 100% of June " v .
pensionable pay + 1/31 of May pay N~ The Pensions
(unless part periods ignored).

T Yes

Regulator
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The auto-enrolment challenge for ABF

= Auto-enrolment represents a significant challenge
= 43,000 UK employees; 18 employing entities

= 48 PAYE schemes; 99 regular payrolls (weekly, four-weekly, and monthly);
15 different payroll solutions

= System automation essential, data quality critical

= ABF embraced change and invested
" |nvestment design; Contribution structures; Administration
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ABF — Milestones

Jan13 Eeb-i3 Milestones

Auto Corolment
Scheme Live

Auto enrolment
scrvive live

o = 09/11 Plan Start
o\ (staaG o = 09/12 Transfer DC Admin
= 09/12 Non-Member Offer
) e = 10/12 New DC Investments
K720 S G e = 12/12 DC Asset Transition

1
{
|

s e 0B O = 01/13 Auto Enrolment Service
_ D.I:H'jlmn_ - — ch;np_c--s DC Scli"Sér»-'lcc- .
e " 02/13 Staging Date
= 04/13 DB changes
Associated = 10/13 Enhance Self-Service

gﬂtish Foods = 09/14 DC system migration
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Categorisation of workers

= A ‘worker’ is any individual who:
= works under a contract of employment, or

" has a contract to perform work or services personally and is not
undertaking the work as part of their own business

= wholly or ordinarily works in UK

Jobhelders

Eligible Non-eligible
jocbheolders  jobholders
Associated

Workers
British Foods

Entitled
workers
plc
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Categorisation of workers

. Age Range = 16-21 22-SPA SPA-74
Earnings
Under lower earnings Entitled worker
threshold <£5,772 pa (can request to join a scheme)
Between £5,772 pa Non-eligible jobholder
and up to £10,000 pa (can Opt-in to an auto-enrolment scheme)
5 I Eligible
Verearnings triggerior — on aligible jobholder Non-eligible
automatic enrolment . :
. jobholder (must be auto- jobholder
Associated >£10,000 pa enrolled)
British Foods
plc
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ABF plc — Initial Assessment

= |nitial Assessment of 30,000 Non-Members (Jan 2012)

WORKFORCE ASSESSMENT Qualifying Earnings
Age of Worker <f£5,564 £5,564 to £8,105 >£8,105
16 - 21 1,100
22 to State pension age 11,200 7,700 -
Stage Pension Age to 75 70

= |ncreasing workforce — currently 43,000 employees

Key Entitled workers

ASSOCiatEd Non-eligible jobholders
BritiSh FOOdS . Eligible jobholders
plc
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ABF — Membership Outcomes

Staging Date — 1 Feb 2013 Outcomes

Total Workers 39,700
Eligible Jobholders Auto-enrolled 4,700
Already in Qualifying Scheme 14,900
Other Workers 20,100

Non-Members — One Year On (Mar 2014)

ABF Employers (UK) 18
Total Employees 42,850
Eligible Jobholders Opt Out Rate 7%
Eligible Jobholders Not in DC
Scheme

Associated Other workers not in DC Scheme
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DC scheme minimum contributions

DB/Hybrid Transitional Period

-

* o of Qualifying Earnings

A
Large Medium Small/micro | New born
employers | employers employers | Employers
. >
Oct ~ April June May Oct 2Foe1b8 Oct
2012 2014 2015 2017 2017 2018
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Administration Cycle

= Significant administration

= Ongoing monitoring

= Re-enrolment every 3rd
anniversary of the
Staging Date

into
\ pension
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Important deadlines

Communication Deadlines for communication

Opt Out Window 1 month - from the latest of when:
 the enrolment notice is issued, and
e active membership is achieved.

Declaration after Staging 5 months after Staging
Declaration after Re-enrolment 2 months after Re-enrolment
Normal contribution paymentsto  22"9 day of the month following the
scheme provider month of deduction
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Communication — Critical Timings

Communication Deadlines for communication
Existing scheme members at 2 months after Staging
Staging
Workers not already in a scheme 6 weeks after Staging
at Staging
Enrolment notifications 6 weeks from Assessment date
Postponement notices 6 weeks from the day after the
Assessment Date
Associated Not at all straightforward!
British Foods

plc
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ABF — Automated electronic delivery

Associated This website alloves you 1o make a decision in regards 1o the membesship of the ABF Pension Scheme - Defined Contribuion

= Communication triggered
automatically for auto-enrolment

Secure Login
4 S Yous inkcermation is sate wilh us. Use your User 10 and Password 10 logn
Associated British Foods - ‘ ! ‘ useri
auto enrolment communication types and triggers Pt
secvesinn v wans Personalised
Forgot Password? i
...... "Whien you e in you wil aly Se¢ he benelits and eplions hal you are : - s
able to select
= o o First Time User?

Anywhere Access

Manage your benefits using moble device and infemel bravser of your
' You will need to change your password once you
log

RETAIL

Learn More ' Piease nole that he password is case sensive

Ressarch benefits options. and easily locate information about existing
bencéits

NON-RETAIL
O s e gmartan
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ABF — General Communication Delivery

Associated

* Transformed our approach
: . : : HAVE YOU
" High quality, engaging and timely DISCOVERED...

..what you can do online?

= Online self-service; Electronic

= HR Community

If you're a DC membe

f T and have any queries, visit
www.abfpensions.com/paperless

= Telephony
= [Face-2-Face

= Welcome packs; Benefit

Associated Statements; Annual Report

British Foods
plc
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ABF — Driving engagement for better outcomes

How can | make a difference
to my future income?

= Building confidence
=  Focus on things members can effect

= Not hung-up on driving investment topie
choice — the default option is
appropriate for most members romm WD
= Encourage saving | - B
= Time ahead oo P oo e B .
=  Power of matching contributions i
Associated 0 - e
British Foods =

plc
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ABF — Online self-service

Associated British Foods
Pension Scheme

= Access to pension account
= |nteractive content
* Transactional capability

Associated British Foods
Pension Scheme

Fund Holdings o

The cument value of your AUre, usng the most recent Unit prces sradabi, i shown

DB AVE members sick hars

= Contribution/Impact modelling
= SMPI / Benefit Statements
= Personal folder for documents



ABF Default Option - Target Date Funds

=  Auto-enrolment requires use of a default fund
=  ABF - Target Date Funds

= Aims to give highest possible pension income for reasonable
level of risk based on age and time available to retirement

= Gradually moves from more “adventurous” investments,
through “balanced” to more “cautious” investments

Early-Life Mid-Life Pra-Aetirement T "
Shart Dated Index-Linked Gilts

100 Lang Dated Index-Linked Gilts

Today
o0 ﬁﬁﬂﬁm e — B Short Dated Gihs

o N~

iE W Long Dated Gilts

: J Dhwersifiers

B0 \ Global Corparate Bonds
50 N:

B Medium Dated Gilts

N 8 — UK Comporate Bonds 2. W invest pour 3

—— In e
‘ W Global Froperty | = Ms:rsm,.m
_ Equities (" Shares” )

Emerging Market Equities
Glabal Developed Market Eguities

40

Irvvestmment Mix {31

0

o UK Equsties
2006 2011 2016 2021 026 203 2036 }041 2046 2057 2456 2061

—
Yerar Retiremant Target Date
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ABF — Other Investment Options

Other investment options

If you don’t want to retire at 65, or you don't think Target Date Funds are right for you, there are four other opt
available.

The Target Date Funds are known as Tier 1, but there are three other Tiers on offer, each one requiring differe
levels of invelvement from members. Working with its investment advis
investment funds for you to choose from. The entire fund range is bein
platform.

You can mix your investment options across any combination of the Tie
allocation equals 100%. Click on the links below to find our more.

SeLLTEW

B Tier 1: A Target Date Fund with a different target retirement age

» Tier 2: Diversified growth/multi-asset investment funds

B Tier 3: Single asset funds

s e |
. ST ————_ S SV SN
Associated

British FOO dS www.abfpensions.com/dc/investments
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Future enhancements — New law April 2015

Cash Annuitise Transfer Out Cash Annuitise

R S B

e

RETIREMENT BRIDGE (capital & income)

Target Date Funds (for growth)

Traditional Income fund |

Age 55+ Age 65 Age 75

Flexibility, simplicity, cost effectiveness
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Conclusions

Tax relief is important!!!

Power of matching contributions

Government consultations — get involved!!!

Auto-enrolment administration processes - Keep it simple!!!

= Agree a common industry data standard. Where possible, avoid unnecessary
administration and systems costs for HR, Payroll, Finance, and Pension
administrators/providers
= Communications - easy to understand and timely
Associated

British Foods
plc
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